






Docusign Envelope ID: 4EB12E85-F593-4B3C-87D3-7622009DC5C2 

provide an impact on training letter to the resident/fellow to communicate the impact the leave period will 

have on residency/fellowship training dates within 14 days of the PMPC intent to apply notice or before leave 

commences whichever comes first. 

Residents/fellows can use PMPC leave to cover absences related to parental leave (birth, adoption, placement 

for adoption, or fostering), a personal illness/injury, or family member's illness/injury to include spouse, child, 

or parent. 

o Parental leave must be taken within ninety (90) days after delivery, adoption of a child or placement

of a child for foster care.

o To be eligible for PMPC leave for personal illness/injury, residents/fellows must provide medical

certification from their own physician.

o To be eligible for PMPC leave for a family member's illness/injury, residents/fellows must provide

medical certification from the official physician of the family member. Caregiver leave can be taken

for the care of a sick spouse, child, or parent. Caregiver leave for any other family member would

require an exception from GME and HR leadership.

o A failure to properly communicate intent to use PMPC leave or failure to complete portions of the

application process may result in the unintended use of vacation/ sick/wellbeing leave, unintended

extension of training due to certification board, or other accreditation body requirements.

Extended absences beyond PMPC leave: 

Any resident/fellow anticipating an extended absence from the training program must communicate with 

their program director, program coordinator and the central GME office. The program, the GME office and 

CAMC Human Resources must all be aware of the time off to ensure that a resident/fellow continues to 

receive the appropriate pay, benefits, and training credit during the absence. 

For absences that exceed the six-week absence outlined in PMPC leave policy, additional leave time options 

are available. Other leave options include, but are not limited to, additional vacation leave, sick leave, well 

being days, short term disability, FML or unpaid leave. 

For more information on short term disability or family and medical leave, please reference the CAMC 

Employee Handbook located on CAM NET/Human Resources and available at this link from the CAMC 

network: CAMC Employee Handbook . 

Extended absences beyond PMPC leave: 

Any resident/fellow anticipating an extended absence from the training program must communicate with 

their program director, program coordinator and the central GME office. The program, the GME office and 

CAMC Human Resources must all be aware of the time off to ensure that a resident/fellow continues to 

receive the appropriate pay, benefits, and training credit during the absence. 

For absences that exceed the six-week absence outlined in PMPC leave policy, additional leave time options 

are available. Other leave options include, but are not limited to, additional vacation leave, sick leave, well­

being days, short term disability, FMLA or unpaid leave. 

Short-term Disability: 

Residents/fellows are encouraged to sign up for short-term disability coverage during orientation. Short­
term disability, if elected, is effective beginning their first day of employment with CAMC. Residents/fellows 

https://camcorg.sharepoint.com/sites/INT_HumanResourcesHub/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FINT%5FHumanResourcesHub%2FShared%20Documents%2FCAMC%20Employee%20Handbook%2Epdf&parent=%2Fsites%2FINT%5FHumanResourcesHub%2FShared%20Documents
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electing to use short-term disability are required to use five (5) days of vacation time, or five (5) days of 
non-paid time in the event there is no vacation balance, before short-term disability coverage takes effect. 
If residents/fellows do not elect short-term disability, unused vacation or other leave can be used to 
maintain pay. If residents/fellows have no vacation or other options for paid time off, residents/fellows will 
be unpaid for time off beyond the benefit offered in the PMPC leave benefit. To apply for short term 
disability directly, the resident/fellow would file a claim with New York Life at 1-888-842-4462 or online at 
myNYLGBS.com . 

Authorization to return to work: 

If a resident/fellow misses three (3) consecutive days of work due to illness, including parental leave, 

Employee Health must release the resident/fellow prior to returning to work. Residents/fellows are 

required to provide physician documentation outlining the return-to-work date and any work-related 

restrictions to the Employee Health office. 

Family medical leave: 

The Family and Medical Leave Act (FMLA) provides residents/fellows up to 12 weeks of leave (unpaid, paid or 
combination of paid and unpaid) in a 12-month period provided the resident/fellow has completed twelve 
(12) months of total service with the company and has worked 1,250 hours in the previous twelve (12) 
months.

Residents/fellows apply at the Human Resources Office for Family Medical Leave (FML). Once applied, 

resident/fellow will receive a summary of this policy titled "Your Rights and Responsibilities Under the Family 

and Medical Leave Act of 1993 (FMLA)" and will be asked to sign that they received the form. 

Family Medical Leave (FML) may be requested through the Human Resources Office for one or more of the 
following reasons: 

• The birth of a child, or to care for such child (leave must be concluded no later than 12 months
after date of birth); or

• A child's placement for adoption or foster care (leave must be concluded no later than 12
months after date of adoption); or

• To care for a spouse, child (age 18 or under), or parent (but not parent-in-law) who has a
serious health condition; or

• A Resident/fellow's serious health condition that prevents the employee from performing one
or more essential functions of the job.

• Qualifying exigency arising out of the fact your spouse, son, daughter, or parent is on active

duty or call to active-duty status in support of a contingency operation as a member or the

National Guard or Reserves.
• You are the spouse, son, daughter, parent or next of kin of a covered service member with a

serious injury / illness.

Intermittent FML approvals will not exceed thirty {30) calendar days unless expressly indicated by 
Employee Health and documented on a FML approval letter. 

Residents/fellows with spouses who also work at CAMC are required to notify the company as such at the 

time of FML application for birth, adoption or to care for each employee's own parent with a serious health 

condition. Employees will be limited to share a maximum of twelve (12) weeks FML time off in a 12-month 

period. Failure of the Resident/Fellow to provide such information may result in the loss of Family Medical 

Leave protection for all or part of the leave. 

FML is an "unpaid" bank of time; however, you may be required to concurrently use accrued benefits to 

https://www.mynylgbs.com/auth







